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Abstract
Background: To characterize the smoking patterns of hospitality employees in blue-collar and service occupations,
and to examine its relations with psychosocial work conditions.
Methods: The Shenyang Hospitality Industry Employees Survey-a face-to-face cross-sectional study of
representative hospitality industry employees-was conducted between March and July 2008. A total of 4,213
workers were selected using stratified random cluster sampling designs, and final analyses were performed on
2,508 blue-collar and service subjects. Multilevel-logistic regression models were used to estimate the contribution
of psychosocial work conditions to smoking status.
Results: Blue-collar and service employees smoked at a rate 1.4 times that of the general population (49.4% vs.
35.8%), more particularly for females (12.9% vs. 3.08%). Strain jobs had significantly higher odds ratio of daily
smoking (OR 2.09, 95%CI: 1.28-3.41) compared to the relaxed category. The passive jobs (OR 2.01, 95%CI 1.27 to
3.17), highest job demands (OR 1.72, 95%CI: 1.13-2.61), and lowest job control (OR 2.56, 95%CI: 1.57-4.16) were also
associated with a significantly higher daily smoking ratio. The negative relationship between job stability and
smoking behavior was slightly stronger among daily than occasional smokers. However, neither job strain nor any
of its components was found to be significantly associated with occasional smoking.
Conclusions: Smoking in hospitality blue-collar and service employees is certainly a major occupational health
problem in Shenyang. This evidence also suggests an association between psychosocial-work conditions and
smoking status, and implies that more intervention studies where changes in work environment are carried out in
combination with health promotion interventions should be performed.
Background
There is extensive epidemiological evidence of increased
mental and physical illness morbidity and mortality in
populations exposed to adverse psychosocial work envir-
onments [1-3]. For example, previous studies have
linked job strain to hypertension, cardiovascular disease,
psychosomatic symptoms, depression, adverse birth out-
comes, lung cancer, and other respiratory disorders
among different occupational status [3-7]. Although the
precise pathways and biological mechanisms underlying
these associations have not yet to be established, accord-
ing to modern occupational strain theories, two poten-
tial separate mechanisms are worthy of consideration
[8-12]. First, acting directly via the organism’sm a i n
strain axes, occupational strain can affect the psycho-
physiological responses (automatic, neuroendocrine, and
immune) that are implicated in pathology and host vul-
nerability, reducing resistance to pathogens, or directly
stimulating disease mechanisms. Second, acting indir-
ectly via unhealthy behaviors (e.g., smoking, alcohol
consumption), which may be used either deliberately or
inadvertently as a coping mechanism to deal with stress
[13]; almost all smokers attribute their smoking at least
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any medium, provided the original work is properly cited.partly to its alleged calming and relaxing properties [14].
In order to trace such intermediate mechanisms for
highly prevalent diseases, such as blood pressure [15],
coronary heart disease [16], and lung cancer [7], some
studies have focused on the association of job strain
with their major risk factor, smoking [17,18].
However, previous empirical research, which predomi-
nately analyzed small samples, used inconsistent mea-
sures of job strain components, and did not differentiate
between occasional and daily smokers, has produced
mixed results on the association between psychosocial
work environment and smoking. Employees exposed to
adverse psychosocial work characteristics showed a
higher prevalence and/or intensity of smoking in some
studies (occupational stress [8,19], high job demands
[20,21], low job control [9,22], or job strain [9,23]), but
other studies didn’t find these associations [24,25].
Furthermore, Tsutsumi et al. [20] have shown a smaller
quantity of cigarettes smoked to be associated with low
job control; and in another study [26] high job strain
was associated with a lower prevalence of smoking.
In the field of occupational health in China, the main
concern is with exposure to occupational hazards [27];
smoking is often not a priority for health promotion or
protection in the workplace. There are few reports
which focus specifically on the relationship between psy-
chosocial work conditions and patterns of smoking in
hospitality industry personnel, and none of these
focused on blue-collar and service employees. Working
in the hospitality industry (hotels, motels, restaurants,
bars, casinos, coffee shops, and karaoke lounges) is gen-
erally regarded as a stressful occupation. Apart from
receiving stressors that are common to most other
workplaces, the employees are also exposed to stressors
that are specific to the hospitality settings. Generally,
hospitality jobs are considered to be a precarious job,
with low pay and low procedural justice (decision-mak-
ing procedures), lack of esteem, lack of job autonomy,
lack of control over working conditions, and a lack of
promotional prospects [28-33]. Blue-collar and service
employees of hospitality venues are also exposed to phy-
sical stressors (e.g., noise, secondhand smoke, long
working hours, and shift work) and psychosocial stres-
sors cover job characteristics (e.g., work load, variety,
clarity) [34-36].
Due to a relatively high turnover among blue-collar
and service employees, it is difficult to investigate, and
thus relatively few studies have been carried out. The
lack of exact knowledge regarding the patterns of smok-
ing among Chinese hospitality blue-collar and service
workers and its mixed relationship to psychosocial
working environment provided the rationale for the pre-
sent study. We aimed to explore the patterns of smok-
ing and its association with psychosocial working
conditions among blue-collar and service workers
employed in hospitality venues in Shenyang, China.
Methods
Sample and data collection
T h eS h e n y a n gH o s p i t a l i t yI n d u s t r yE m p l o y e e sS u r v e y
(SHIES), a cross-sectional study conducted between
March and July 2008, designed to explore associations
between the psychosocial work environments of hospi-
tality venue employees and their smoking behavior,
health status, and sickness absence.
The SHIES used a stratified random cluster sampling
design, in which all venue units (including hotels,
m o t e l s ,c a s i n o s ,c o f f e es h o p s ,k a r a o k el o u n g e s ,r e s t a u -
rants, bars, nightclubs, and cabaret) were first divided
into three strata (upscale, mid-level, and low-level) on
the basis of their registered capitals. Within each stra-
tum, a certain number of venues were randomly
selected, with probability of selection proportional to
the population size of the units. Total sample size of
SHIES is 60. The number of the sample units allocated
to the three strata was decided by weighted mean
(upscale: 17, mid-level: 19, and low-level: 24). Then
cluster sampling was conducted on the selected
venues.
The present study was approved by the Institutional
Review Board of the China Medical Board. After
obtaining informed consent, face-to-face interviews,
lasting an average of 31 minutes, were conducted for
all subjects by trained interviewers using a structured
questionnaire. Detailed information was collected on
demographic characteristics, psychosocial work condi-
tions, smoking behaviors, interpersonal factors, health
status, work-related injuries, and sickness absence. The
same interview protocol was used across each venue to
ensure identical interview and data collection proce-
dures. To guarantee the reliability of responses, we
also checked all questionnaires for missing data and
followed up to obtain the relevant information.
Of the population of 4213 employees, 3896 consented
to participate in the research (participation rate 92.5%).
Of these, 2508 employees in blue-collar and service
occupations 15 years or older who had lived in this
venues for at least one year (1433men and 1075women)
completed all the relevant questions in the questionnaire
and were included in the final analyses.
Measures of smoking behavior
Information regarding current smoking, frequency,
number smoked, and smoking history was assessed
through self-report. Never-smokers were those who had
never smoked or smoked less than 100 cigarettes during
their lifetime. A current smoker was defined as someone
who had smoked 100 or more cigarettes in his/her
Li et al. BMC Public Health 2010, 10:37
http://www.biomedcentral.com/1471-2458/10/37
Page 2 of 11lifetime and reported smoking within 30 days before
survey was conducted, daily smokers were defined as
those who smoked every day, and occasional smokers
were defined as those who smoked on some days within
the past month. An ex-smoker was those who smoked
at least 100 cigarettes in their lifetime, but were not
smoking for the preceding one month.
Work related psychosocial factors
Job Strain
Assessment of job strain was based on a modified job
content questionnaire comprised of the job demand
scale (Cronbach a = 0.76) and job control scale (Cron-
bach a = 0.82) [37,38]. Three questions addressed the
psychological demands of the job, that is, having high
workload and working at a high pace and not having
enough time to complete work tasks. Job control was
assessed with nine questions about the worker’s ability
to use and develop skills and exert decision authority.
The responses were given on a Likert scale of 1 = “very
little” to 5 = “very much”.At o t a ls c o r ef o rb o t hc o n -
structs was computed and the scores were further
divided into quartiles to indicate different exposure
levels. To create a job strain indicator, demands and
control were split on the median and combined to four
categories: relaxed jobs (low demands combined with
high control), active jobs (high demands combined with
high control), passive jobs (low demands combined with
low control), and strain jobs (high demands combined
with low control) [39,40].
Job stability
The job stability was also investigated in this study as a
separate category, because it could be regarded as
exposed to even higher levels of anxiety and, more
important, insecurity than the job-strain category. For
the stability of the job, subjects were asked “How do
you think about the stability of your current work?”,
with answers: absolutely stable, maybe stable, maybe
unstable, absolutely unstable. In analysis, these who
chose “absolutely stable” are identified as “stable”,o n
the contrary those who chose “maybe unstable” or
“absolutely unstable” are identified as “unstable”.
Measures of background covariates
Demographic variables
Information regarding age, gender, ethnicity, level of
education, marital status, total years of working within
the hospitality settings, and per month income/house-
hold was obtained through self-report.
Interpersonal factors
There also was a serious of questions on the smoking
status of parents with whom the respondents were liv-
ing, as well as the smoking status of peers. Respondents
were said to have positive peer influence if more than
one of their close friends were smokers.
Attitude and belief factors
These effects were measured by the statement: “Smok-
ing is an easy way to enjoy yourself.”,w i t ht w o - p o i n t
scale “agree” or “disagree”.
Data analysis
Patterns of smoking were expressed as the percentage
of subjects found non-smoking, occasionally smoking,
and daily smoking. Comparisons between proportions
were performed using an adjusted chi-squared test for
clustered data [41]. Odds ratios (ORs) and 95% confi-
dence interval (95%CIs) for prevalence data were cal-
culated using multilevel logistic regression models to
obtain robust standard errors that take into account
the clustering by venue [42]. The hypothetically least
stressful work conditions (i.e., low demands, high con-
trol, relaxed jobs, or stable) were selected as the refer-
ence categories in each indicator. Adjustments were
made in steps in order to distinguish the different
t y p e so fc o n f o u n d e r s .F i r s t :d e m o g r a p h i cc h a r a c t e r i s -
tics; second: demographic characteristics and interper-
sonal factors; and third: all background covariates. For
the purpose of identifying potential associations
between psychosocial work conditions and smoking
behavior, unless otherwise noted, respondents who
reported ex-smokers were not included as the compar-
ison group. All analyses were done with SAS software
package version 9.03.
Given no comparable comparison groups could be
found within the same workplace environment or
extracted from the general population, the latest
National Prevalence Survey of Smoking Pattern (NPSSP)
was chosen as a comparison group.
Results
Demographic characteristics
The average age of the 2508 respondents included in the
analyses, was 31.43 years old (SD = 8.56) with the range
of 15 to 59. Mean working experience within hospitality
settings was 7.32 years (SD = 5.63) with a range of 1 to
40 years.
Patterns of smoking
Figure 1 presents the smoking status stratified by sex.
Overall, the smoking prevalence for the study sample
was 49.4%. Of which, 22.7 were identified as daily smo-
kers, 26.2% were occasional smokers, and only 0.5%
were ex-smokers. Significantly higher percentages were
observed among male occasional smokers (38.8% ver-
sus 9.7% (female); p < 0.001), and daily smokers (38.1%
versus 2.5% (female); p < 0.001). Table 1 shows the
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respondents (≤19 years) to be current smokers and
one largest increase between ages 40 and 49.
Background characteristics by smoking status
Table 2 and Table 3 summarize the characteristics of
the 2496 respondents (excluding 12 ex-smokers) strati-
fied by smoking status. A total of 656 subjects (26.3%)
reported to be occasional smokers. The significantly
higher prevalence of them were younger (≤19 years),
men, and lower-educated. On the other hand, the older
(≥40 years), men, higher level (>3000 yuan RMB)
family-income/month employees, lower-educated work-
ers, and the divorced, separated, or widowed accounted
for substantially higher proportion of daily smokers (P
in all cases <0.05). Furthermore, those living with smok-
ing parents constituted obviously higher percentage of
both occasional and daily smokers, while both were
evenly distributed between the groups stratified on the
basis of peers’ influence (positive or not).
Table 4 shows that the ORs of occasionally smoking
were significantly higher in men, among those living
with smoking parents, and among employees with posi-
tive smoking-related attitude compared to the women,
persons living without smoking parents, and persons
with negative smoking-related attitude, respectively.
Apart from characteristics that were common to occa-
sionally smoking, the ORs of daily smoking were also
significantly higher in the older age, among persons
with high family-income, and among persons with
unfortunate marriage than among the young (<40
years), persons with low family income, and single or
married, respectively. Furthermore, adjustments for age
and sex didn’t alter these results. However, higher-
Table 1 Patterns of Smoking by Age among 2508 Blue-collar and Service Workers Employed in Hospitality Venues in
Shenyang, China, 2008
b
Age, years Never smokers (%) Ever smokers (%) Occasional smokers (%) Daily smokers (%) Current smokers (%)
≤19(n = 252) 47.6 0.0 34.9 17.5 52.4
20-29(n = 1031) 52.8 0.3 27.2 19.8 47.0
30-39(n = 796) 56.0 0.1 22.4 21.5 43.9
40-49(n = 363) 37.7 0.8 28.1 33.3 61.4
≥50(n = 66) 36.4 7.6 12.1 43.9 56.0
Note:
b Current smokers are comprised of Occasional smokers and Daily smokers.
Figure 1 Patterns of Smoking by Gender among 2508 Blue-collar and Service Workers Employed in Hospitality Venues in Shenyang,
China, 2008
a. Note:
a Current smokers: Ex-smokers, Occasional smokers, and Daily smokers combined.
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lence of both occasional smoking (OR 0.54, 95% CI 0.34
to 0.81) and daily smoking (OR 0.63, 95% CI 0.43 to
0.93).
Psychosocial work conditions and smoking status
Table 5 shows that neither crude nor multivariate
adjusted ORs suggested any significant relationship of
occasionally smoking to job strain and any of its compo-
nents. The ORs of occasionally smoking were signifi-
cantly high in the “maybe stable” (adjusted OR 1.66,
95%CI 1.20 to 2.31) and “unstable” (adjusted OR 2.25,
95%CI 1.61 to 3.13) categories irrespective of adjust-
ments for all background covariates compared to the
reference stable job category.
Table 6 depicts the results from multilevel logistic
regression analyses on the associations between psycho-
social work conditions and daily smoking status. Of
which, strain jobs (OR 1.88, 95%CI 1.28 to 2.77) and
passive jobs (OR 1.97, 95%CI 1.38 to 2.82) were signifi-
cantly associated with an increased likelihood of daily
smoking. Of the components of the job strain model,
low job control (OR 3.31, 95%CI 2.24 to 4.89) and high
job demands (OR 1.44, 95%CI 1.03 to 2.13) were also
associated with higher odds for smoking daily. Further-
more, ORs in the strain jobs (adjusted OR 2.09, 95%CI
1.28 to 3.41), passive jobs (adjusted OR 2.01, 95%CI
1.27 to 3.17), low job control (adjusted OR 2.56, 95%CI
1.57 to 4.16), and high job demands (adjusted OR 1.72,
95%CI 1.13 to 2.61) categories were only weakly affected
by the adjustments in the multivariate analyses. Similar
as occasionally smoking, employees with “maybe stable”
and “unstable” jobs had significantly high ORs of daily
smoking.
Discussion
There are four main results arising from present cross-
sectional study among Shenyang hospitality industry
Table 2 Demographic Characteristics by Smoking Status of 2508 Blue-collar and Service Workers Employed in
Hospitality Venues in Shenyang, China, 2008
c
Characteristics N(%) of Never smokers Occasional smokers Daily smokers
N(%) P value N(%) P value
Overall 1271(50.9) 656(26.3) 569(22.8)
Age(years)
≤19 120(47.6) 88(34.9) 44(17.5)
20-29 544(52.9) 280(27.2) 204(19.8)
30-39 446(56.1) 178(22.4) 171(21.5)
40-49 137(38.1) 102(28.3) 121(33.6)
≥50 24(39.3) 8(13.1) P = 0.045 29(47.5) P = 0.001
Gender
Female 944(87.8) 104(9.7) 27(2.5)
Male 327(23.0) 552(38.8) P < 0.001 542(38.1) P < 0.001
Ethnicity
Han 1150(51.2) 575(25.6) 521(23.2)
Others 121(48.4) 81(32.4) P = 0.073 48(19.2) P = 0.382
Monthly family income
≤2000yuan 1153(51.5) 595(26.6) 491(21.9)
2001-3000 yuan 73(45.6) 49(30.6) 38(23.8)
3001-5000 yuan 35(53.8) 9(13.8) 21(32.4)
≥5000yuan 10(31.3) 3(9.4) P = 0.196 19(59.4) P < 0.001
Education
Junior school or lower 298(42.8) 214(30.7) 185(26.5)
High and technical school 674(53.5) 315(25.0) 270(21.4)
College or higher 299(55.4) 127(23.5) P = 0.007 114(21.1) P = 0.039
Marital status
Married/Cohabiting 578(47.5) 370(30.4) 270(22.2)
Single 668(55.2) 272(22.5) 270(22.3)
Others
# 25(36.8) 14(20.6) P = 0.189 29(42.6) P = 0.028
Notes:
cFor the purpose of identifying potential associations between occupational correlates and smoking, respondents who reported Ex-smokers were not
included (n = 12). The analyses were conducted separately for occasional smokers, and daily smokers compared with the non-smokers.
# divorced, separated, and
widowed combined.
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industry blue-collar and service employees smoked at a
rate 1.4 times that of the people nation-wide (49.4% vs.
35.8%), with 1.2-fold (77.4% vs. 66.0%) for male employ-
ees and 4.2-fold (12.9% vs. 3.08%) for female employees
[43]. Furthermore, young employees (≤19 years) smoked
at a rate 1.8 times that of the general population of
comparable ages (52.4% vs. 29.3%) [44-46]. It should be
noted that the above data were obtained by interviews
in community surveys and may be not comparable with
our data which were conducted specially in the hospital-
ity industry workers. Nevertheless, these data show
clearly that smoking in blue-collar and service employ-
ees is certainly a major public and occupational health
problem in China.
Second, present study confirmed several socioeco-
nomic predictors of smoking such as gender, education,
marital status, and parents’ smoking [47-49]. However,
the findings also demonstrated two interesting conclu-
sions: (1) blue-collar and service employees’ occasional
smoking behavior seem to be more influenced by their
maternal smoking (OR 3.54,95% CI 2.25 to 5.57), com-
pared with paternal smoking (OR 2.54,95%CI 1.86 to
3.47). This is probably because in this study occasional
smokers comprised of more female (15.9%) than daily
s m o k e r s( 4 . 7 % ) .G i r l su s u a l l ys e et h e i rm o t h e r sa sr o l e
models, and will emulate many habits prevalent in their
mothers, including smoking evidently [50]. In addition,
maternal supervision was found to be significant protec-
tive factors for smoking in these young girls [51,52]. For
mothers, it will also be more difficult to stop their
daughters from smoking if they themselves are smokers.
(2) Perrine et al. [53] found that the risk was 4 times
higher if one friend was a smoker and increased up to
160 times higher if 4 of the friends were smokers. How-
ever, in present study, neither the occasional smoking
nor the daily smoking was significantly associated with
peers’ pressure. Perhaps not surprisingly, China is a tra-
ditional collective society where the family unit is more
important than an individual or their peers. The influ-
ence of the peer smoking may depend on the type of
society under studied (collective versus individualistic).
Third, neither job strain nor any of its components
was significantly associated with occasional smoking sta-
tus. This may be because smoking is usually started
before entering into full time work–in adolescence.
Nevertheless, smoking frequency and intensity can vary
under workplace stress influences. In accordance with
this hypothesis, there is more evidence for an associa-
tion between job strain and daily smoking than for job
strain and non-daily smoking [54,55]. We would, there-
fore, prefer to interpret the observed associations in
terms of the decision to continue or enhance rather
than to start smoking.
Finally, strain jobs, passive jobs, low job control, and
high job demands were significantly and positively
associated with daily smoking. Demographic character-
istics, interpersonal factors, and attitude to smoking
could be confounders of the associations between the
job strain variables and daily smoking. Adjusting for
these variables, however, only marginally affected the
estimates. In general, our findings are consistent with
studies suggesting an association of job strain [56,57],
low job control [9,22], and high job demands [20,26]
Table 3 Other Background Characteristics by Smoking Status of 2508 Blue-collar and Service Workers Employed in
Hospitality Venues in Shenyang, China, 2008
c
Characteristics N(%) of Never smokers Occasional smokers Daily smokers
N(%) P value N(%) P value
Interpersonal factors
Paternal smoking
Yes 642(43.3) 440(29.7) 400(27.0)
No 629(62.0) 216(21.3) P < 0.001 169(16.7) P < 0.001
Maternal smoking
Yes 135(33.1) 155(38.0) 118(28.9)
No 1136(54.4) 501(24.0) P < 0.001 451(21.6) P < 0.001
More than one peers smoke
Yes 1174(50.7) 608(26.2) 535(23.1)
No 97(54.2) 48(26.8) P = 0.722 34(19.0) P = 0.237
Attitudinal factors of smoking
An easy way to enjoy yourself
Disagree 517(57.8) 210(23.5) 168(18.8)
Agree 754(47.1) 446(27.9) P = 0.009 401(25.0) P < 0.001
Notes:
cFor the purpose of identifying potential associations between occupational correlates and smoking, respondents who reported Ex-smokers were not
included (n = 12). The analyses were conducted separately for occasional smokers, and daily smokers compared with the non-smokers.
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reported no association between job strain variables
and smoking behavior [22,25,24,58,59]. Potential rea-
sons for these inconsistencies include (a) predomi-
nantly covered male populations in earlier studies; (b)
differences in measurement of control and demands
across studies; and (c) smoking habits and the intensity
of job strain differ in different professions. The result
of passive jobs (i.e. low demand combined with low
control) to be predictive of daily smoking was not
initially hypothesized, although there is previous evi-
dence of passive work conditions being hazardous to
health [40]. It may be speculated that passive jobs are
experienced as unimportant or worthless jobs not giv-
ing any occupational satisfaction [60] and in this sense
they may increase intentions to and intensity of
smoking.
T h e r ei sag r o w i n gb o d yo fe v i d e n c es h o w i n gt h a t
unstable employment is associated with health-related
behaviors of smoking, alcohol usage, and physical
Table 4 Logistic Regression Analysis of Background Characteristics across Smoking Status among 2508 Blue-collar and
Service Workers Employed in Hospitality Venues in Shenyang, China, 2008
c, d
Characteristics Occasional smokers Daily smokers
Crude OR(95%CI) Adjusted OR(95%CI) Crude OR(95%CI) Adjusted OR(95%CI)
Age(years)
≤19 1.00 1.00 1.00 1.00
20-29 0.64(0.31-1.33) 0.68(0.34-1.35) 1.01(0.65-1.57) 1.30(0.76-2.24)
30-39 0.43(0.22-0.85) 0.60(0.31-1.17) 1.08(0.57-2.07) 1.80(0.91-3.59)
40-49 0.85(0.47-1.56) 1.14(0.60-2.18) 2.50(1.30-4.80) 3.10(1.48-6.50)
≥50 0.35(0.12-0.97) 0.23(0.08-0.64) 3.51(1.42-8.70) 2.92(0.92-9.20)
Gender
Female 1.00 1.00 1.00 1.00
Male 11.56(3.88-34.47) 11.19(3.77-33.24) 49.63(21.6-113.8) 49.55(21.9-112.3)
Monthly family income
≤2000yuan 1.00 1.00 1.00 1.00
2001-3000 yuan 1.29(0.81-2.07) 1.51(0.90-2.53) 1.29(0.88-1.89) 1.21(0.73-2.00)
3001-5000 yuan 0.52(0.22-1.18) 0.79(0.30-2.08) 1.30(0.69-2.46) 1.78(0.89-3.57)
≥5000yuan 0.55(0.13-2.35) 0.32(0.07-1.39) 5.72(2.33-14.06) 8.22(1.20-56.12)
Education
Junior school or lower 1.00 1.00 1.00 1.00
High and technical school 0.62(0.45-0.88) 0.69(0.44-1.08) 0.63(0.41-0.97) 0.96(0.53-1.74)
College or higher 0.54(0.34-0.87) 0.41(0.24-0.71) 0.63(0.43-0.93) 0.61(0.37-1.03)
Marital status
Single 1.00 1.00 1.00 1.00
Married/cohabiting 0.73(0.47-1.13) 0.75(0.44-1.27) 1.19(0.75-1.91) 1.19(0.59-2.39)
Others 0.95(0.46-1.96) 0.89(0.42-1.88) 3.03(1.58-5.81) 2.74(1.02-8.14)
Interpersonal factors
Father’s smoking
No 1.00 1.00 1.00 1.00
Yes 2.14(1.63-2.80) 2.54(1.86-3.47) 2.23(1.71-2.91) 2.75(1.96-3.86)
Mother’s smoking
No 1.00 1.00 1.00 1.00
Yes 2.64(1.89-3.69) 3.54(2.25-5.57) 2.19(1.60-2.99) 2.02(1.39-2.94)
More than one peers smoke
No 1.00 1.00 1.00 1.00
Yes 1.07(0.74-1.55) 1.28(0.86-1.89) 1.27(0.85-1.88) 1.26(0.69-2.29)
Attitudinal factors of smoking
An easy way to enjoy yourself
Disagree 1.00 1.00 1.00 1.00
Agree 1.43(1.10-1.87) 1.42(1.11-1.82) 1.57(1.24-1.98) 1.60(1.20-2.13)
Notes:
cRespondents who reported Ex-smokers were not included (n = 12). The analyses were conducted separately for occasional smokers, and daily smokers
compared with the non-smokers.
d OR = odds ratio; CI = confidence interval; Adjusted OR: adjusted for age and gender.
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on the possible relationship between job unstability and
health-related behavior; moreover, for none of these
results is previous evidence as yet considered to be convin-
cing. Findings from present study were consistent with our
hypothesis that unstable employment were significantly
associated with smoking of both occasional (OR 2.25, 95%
CI 1.61 to 3.13) and daily (OR 3.38, 95% CI 2.27 to 5.04),
irrespective of adjustments for all background covariates.
However, our study is subject to several limitations.
Firstly, the reliance on cross sectional self-reported data
in this study may have been influenced by recall bias
(information bias). Secondly, self report data on sub-
stance use are often subject to underreporting. However,
these may lead to underestimation rather than overesti-
mation of the actual associations. Clearly, on the other
hand, future longitudinal studies using both self
reported and objective indicators of smoking (e.g.,
serum cotinine levels) and job strain variables would
provide interesting comparisons to these findings.
Thirdly, the Chinese versions of the job control and
job demands measures were derived from the Job Con-
tent Questionnaire [37], a valid and reliable tool for
measuring occupational stress, but it remains to be seen
among Chinese blue-collar and service employees within
hospitality venues. Moreover, it did not include the
measure of social support. It is possible that this has
reduced the validity of the job strain assessments.
Fourthly, although we took several confounding factors
into account, there are other potential factors that we
were not able to in the analyses. For example, instrumental
and emotional supports from colleagues, friends, or
families, might influence the associations between job
strain variables and smoking behavior [19]. Other unmea-
sured factors possibly related to smoking, such as alcohol
consumption [64], long working hours, shift work, and the
frequency of job problems [17] could also confound the
results if they are also related to job strain variables.
Fifthly, applications of smoking restrictions varied
between different work places. Although comprehensive
smoke free policies had been implemented from all employ-
ers’ statements, in fact, smoke-free laws had been exempted
in various kinds of hospitality venues, with only 32.1% of
the employees reporting good enforcement of smoke-free
laws (unpublished data). There is evidence showing an asso-
ciation between workplace smoking restriction policy and
employees’ smoking behavior [65]. In addition, the respon-
dents were blue-collar and service employees selected from
Shenyang hospitality venues. The extent to which our
results can be generalized to other populations is not
known and the findings should be interpreted with caution
until they are validated in studies using other samples.
Table 5 Associations between the Components of Occupational Correlates and Smoking Behavior in Occasional
Smokers: Odds Ratios (ORs) and 95% Confidence Intervals (CIs) from Multilevel Logistic Regression Models among
2508 Blue-collar and Service Workers Employed in Hospitality Venues in Shenyang, China, 2008
Characteristics N of participants N(%) of Occasional smokers Odds ratios (95% CI) for occasional smoking, adjusted for
None A* B* C*
Job demands
Quartile 1 (L) 859 220(33.5) 1.00 1.00 1.00 1.00
Quartile 2 455 113(17.2) 1.08(0.82-1.43) 1.22(0.93-1.59) 1.16(0.81-1.68) 1.17(0.81-1.69)
Quartile 3 669 189(28.8) 1.30(0.98-1.74) 1.27(0.90-1.78) 1.19(0.86-1.64) 1.18(0.86-1.63)
Quartile 4 (H) 513 134(20.4) 1.23(0.95-1.60) 1.41(0.97-2.05) 1.31(0.92-1.87) 1.32(0.93-1.88)
Job control
Quartile 4 (H) 494 142(21.6) 1.00 1.00 1.00 1.00
Quartile 3 580 148(22.6) 1.11(0.87-1.42) 0.99(0.75-1.31) 0.90(0.62-1.31) 0.91(0.62-1.32)
Quartile 2 626 168(25.6) 1.14(0.89-1.46) 1.05(0.77-1.44) 0.92(0.64-1.33) 0.93(0.65-1.34)
Quartile 1 (L) 796 198(30.2) 1.00(0.76-1.31) 1.16(0.83-1.61) 1.03(0.73-1.47) 1.02(0.72-1.48)
Job strain
Relaxed jobs 455 121(18.4) 1.00 1.00 1.00 1.00
Active jobs 575 169(25.8) 1.19(0.94-1.50) 0.99(0.71-1.38) 1.02(0.70-1.49) 1.02(0.69-1.50)
Passive jobs 906 212(32.3) 0.98(0.72-1.34) 0.78(0.55-1.09) 0.92(0.64-1.33) 0.93(0.64-1.34)
Strain jobs 560 154(23.5) 1.27(0.93-1.74) 1.14(0.79-1.66) 1.26(0.58-1.87) 1.26(0.84-1.88)
Job stability
Stable 615 146(22.3) 1.00 1.00 1.00 1.00
Maybe stable 952 240(36.6) 1.22(0.95-1.56) 1.65(1.24-2.18) 1.67(1.20-2.30) 1.66(1.20-2.31)
Unstable 929 270(41.1) 1.70(1.22-2.37) 2.40(1.70-3.37) 2.25(1.62-3.12) 2.25(1.61-3.13)
Notes: A* odds ratios are adjusted for all demographic characteristics; B* in addition to demographic characteristics, odds ratios are adjusted for the interpersonal
factors; C* odds ratios are adjusted for all background covariates; L = low; H = high.
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venue. Given that the variables may show cluster effects
(individuals at a venue having more similar experiences),
many methodological challenges of cluster randomization
arise because inferences are usually intended to apply at
the individual level, while randomization is at the cluster
level. Application of traditional statistical methods, which
invariably assume no between cluster variation, will tend
to bias observed p values underestimated and confidence
intervals to narrow, thus risking a spurious claim of statis-
tical significance and producing an artificially precise esti-
mate of the association between psychosocial work
characteristics and smoking status [66]. However, no sig-
nificant differences in results were observed when taking
clustering into account or not. Maybe because of higher
turnover and shorter working period in the same venues
among blue-collar and service employees in China, the
cluster effects are sufficient small as to be ignorable (at the
venues level, ICCs were all below 0.01 and corresponding
design effects were in the range of 1.00-1.11) [67-69].
Conclusions
Present study revealed that hospitality blue-collar and
service employees in Shenyang, China, particularly
female employees, smoke at much higher rates than the
general population, and are much less likely to be ex-
smokers. Our findings also lent some support to the
notion that psychosocial work conditions defined as job
strain and its components, and job stability were signifi-
cantly related to daily smoking status, which, in a sense,
extended knowledge on the potential indirect pathways
(unhealthy behaviors) through which psychosocial work
conditions may affect health.
Practical implications
According to the findings from present study, urgent
tobacco control measures are needed to prevent the epi-
demic of smoking among blue-collar and service
employees under hospitality settings in Shenyang. As
stressful job characteristics are potentially modified, if
causal, the observed associations can have important
implications for smoking prevention and quitting. First,
our findings suggest that reducing stress by increasing
job control, decreasing job strain, decreasing job
demands, as well as increasing job stability might help
the smoking cessation efforts. Furthermore, studies of
smoking interventions combined with interventions tar-
geted to reduce job strain would be a step forward in
testing the hypothesis that integrated job stress and
smoking intervention strategies should produce greater
smoking cessation rates than traditional smoking inter-
vention alone.
Table 6 Associations between the Components of Occupational Correlates and Smoking Behavior in Daily Smokers:
Odds Ratios (ORs) and 95% Confidence Intervals (CIs) from Multilevel Logistic Regression Models among 2508 Blue-
collar and Service Workers Employed in Hospitality Venues in Shenyang, China, 2008
Characteristics N of participants N(%) of Daily smokers Odds ratios (95% CI) for daily smoking, adjusted for
None A* B* C*
Job demands
Quartile 1 (L) 859 152(26.7) 1.00 1.00 1.00 1.00
Quartile 2 455 103(18.1) 1.31(0.93-1.85) 1.65(1.11-2.45) 1.70(1.10-2.64) 1.66(1.07-2.57)
Quartile 3 669 174(30.6) 1.38(1.02-1.86) 1.60(1.14-2.26) 1.55(1.06-2.27) 1.53(1.04-2.24)
Quartile 4 (H) 513 140(24.6) 1.44(1.03-2.13) 1.71(1.17-2.50) 1.76(1.16-2.67) 1.72(1.13-2.61)
Job control
Quartile 4 (H) 494 55(9.7) 1.00 1.00 1.00 1.00
Quartile 3 580 163(28.6) 2.61(1.79-3.80) 1.93(1.23-3.03) 2.11(1.32-3.37) 1.97(1.24-3.15)
Quartile 2 626 146(25.7) 2.24(1.52-3.32) 1.63(1.02-2.61) 1.69(1.04-2.74) 1.54(0.95-2.50)
Quartile 1 (L) 796 205(36.0) 3.31(2.24-4.89) 2.82(1.76-4.52) 2.77(1.71-4.50) 2.56(1.57-4.16)
Job strain
Relaxed jobs 455 66(11.6) 1.00 1.00 1.00 1.00
Active jobs 575 108(19.0) 1.19(0.80-1.77) 1.25(0.78-2.02) 1.32(0.80-2.17) 1.31(0.81-2.16)
Passive jobs 906 236(41.5) 1.97(1.38-2.82) 1.68(1.09-2.60) 2.10(1.33-3.32) 2.01(1.27-3.17)
Strain jobs 560 159(27.9) 1.88(1.28-2.77) 1.78(1.11-2.84) 2.11(1.29-3.44) 2.09(1.28-3.41)
Job stability
Stable 615 95(15.4) 1.00 1.00 1.00 1.00
Maybe stable 952 212(37.4) 1.77(1.29-2.43) 2.59(1.77-3.79) 2.58(1.73-3.83) 2.55(1.71-3.79)
Unstable 929 232(46.2) 2.59(1.89-3.54) 3.65(2.50-5.35) 3.40(2.29-5.05) 3.38(2.27-5.04)
Notes: A* odds ratios are adjusted for all demographic characteristics; B* in addition to demographic characteristics, odds ratios are adjusted for the interpersonal
factors; C* odds ratios are adjusted for all background covariates; L = low; H = high.
Li et al. BMC Public Health 2010, 10:37
http://www.biomedcentral.com/1471-2458/10/37
Page 9 of 11List of abbreviations
OR: Odds Ratio; CI: Confidence Interval; RMB: Ren Min
Bi (¥); SHIES: Shenyang Hospitality Industry Employees
Survey; NPSSP: National Prevalence Survey of Smoking
Pattern.
Acknowledgements
This study was supported by grants no.2008S232 from Liaoning Provincial
Department of Education, and grant no.00726 from China Medical Board.
We thank the hospitality venues agreeing to participate in this health survey
from Shenyang city. The authors are most grateful to all the participants in
this study.
Author details
1Department of Epidemiology, China Medical University, Shenyang, PR China.
2Shenyang Center for Disease control and Prevention, Shenyang, PR China.
Authors’ contributions
XL, HYL, and BSZ were responsible for the overall design of the study and
designed the survey strategy; XL, HYL, and XLL conducted the surveys and
retrieved the questionnaires; XL, HYL, and XLL were responsible for the
statistical analyses; XL, HYL, XLL, PG, ZHY, and BSZ have attended developing
the article. All authors have read and approved the final manuscript.
Competing interests
The authors declare that they have no competing interests.
Received: 30 April 2009
Accepted: 27 January 2010 Published: 27 January 2010
References
1. Theorell T: Medical and physiological aspects of job interventions.
International review of industrial and organizational psychology New York:
WileyCooper C, Robertson I 1993, 174-192.
2. Zeng C, Mo X, Jin L: Study on occupational stress and breast cancer risk
among professional women in China. Zhonghua Liu Xing Bing Xue Za Zhi
2007, 28(10):1046-1049.
3. Schnall P, Landsbergis P, Baker D: Job strain and cardiovascular disease.
Annu Rev Public Health 1994, 15:381-411.
4. Karasek R, Theorell T, Schwartz J, Schnall P, Pieper C, Michela J: Job
characteristics in relation to the prevalence of myocardial infarction in
the US health examination survey (HES) and the health and nutrition
examination survey (HANES). Am J Public Health 1988, 78:910-918.
5. Schnall P, Schwartz J, Landsbergis P, Warren K, Pickering T: Relation
between job strain, alcohol, and ambulatory blood pressure. Hypertension
1992, 19:488-494.
6. Hellerstedt W, Jeffery R: The association of job strain and health
behaviours in men and women. Int J Epidemiol 1997, 26:575-583.
7. Jahn I, Becker U, Jöckel K, Pohlabeln H: Occupational life course and lung
cancer risk in men. Findings from a socio-epidemiological analysis of
job-changing histories in a case-control study. Soc Sci Med 1995,
40(7):961-975.
8. Siegrist J, Rödel A: Work stress and health risk behavior. Scandinavian
journal of work, environment & health 2006, 32(6):473-481.
9. Kouvonen A, Kivimäki M, Väänänen A, Heponiemi T, Elovainio M, Ala-
Mursula L, Virtanen M, Pentti J, Linna A, Vahtera J: Job strain and adverse
health behaviors: the Finnish Public Sector Study. J Occup Environ Med
2007, 49(1):68-74.
10. Cuyper D, Kiran S, Witte H, Aygoglu F: Associations between Temporary
Employment, Alcohol Dependence and Cigarette Smoking among
Turkish Health Care Workers. Economic and Industrial Democracy 2008,
29(3):388-405.
11. Chandola T, Britton A, Brunner E, Hemingway H, Malik M, Kumari M,
Badrick E, Kivimaki M, Marmot M: Work stress and coronary heart disease:
what are the mechanisms?. Eur Heart J 2008, 29(5):640-648.
12. Bosch J, Fischer J, Fischer J: Psychologically adverse work conditions are
associated with CD8+ T cell differentiation indicative of
immunesenescence. Brain Behav Immun 2009, 23(4):527-534.
13. Ortega A, Brenner S, Leather P: Occupational Stress, Coping and
Personality in the Police: An SEM Study. International Journal of Police
Science & Management 2007, 9(1):36-50.
14. Kassel J, Stroud L, Paronis C: Smoking, stress, and negative affect:
correlation, causation, and context across stages of smoking. Psychol Bull
2003, 129:270-304.
15. Guimont C, Brisson C, Dagenais G, Milot M, Vézina M, Mâsse B, Moisan J,
Aflame N, Blanchette C: Effects of Job Strain on Blood Pressure: A
Prospective Study of White-Collar Workers. Am J Public Health 2006,
96(8):1436-1443.
16. Weixian X, Yiming Z, Lijun G, Yanhong G, Wei G: Job Stress and Coronary
Heart Disease: A Case-control Study using a Chinese Population. J Occup
Health 2009, 51:107-113.
17. Cunradi C, Lipton R, Banerjee A: Occupational correlates of smoking
among urban transit operators: A prospective study. Substance Abuse
Treatment, Prevention, and Policy 2007, 2:36.
18. Kouvonen A, Kivimäki M, Virtanen M, Pentti J, Vahtera J: Work stress,
smoking status, and smoking intensity: an observational study of 46 190
employees. J Epidemiol Community Health 2005, 59(1):63-69.
19. Chen W, Wong T, Yu I: Association of occupational stress and social
support with health-related behaviors among chinese offshore oil
workers. J Occup Health 2008, 50(3):262-269.
20. Tsutsumi A, Kayaba K, Yoshimura M, Sawada M, Ishikawa S, Sakai K,
Gotoh T, Nago N: Association Between Job Characteristics and Health
Behaviors in Japanese Rural Workers. Int J Behav Med 2003, 10:125-142.
21. Jönsson D, Rosengren A, Dotevall A, Lappas G, Wilhelmsen L: Job control,
job demands and social support at work in relation to cardiovascular
risk factors in MONICA Göteborg. J Cardiovasc Risk 1995, 6(6):379-385.
22. Landsbergis P, Schnall P, Deitz D, Warren K, Pickering T, Schwartz J: Job
strain and health behaviors: results of a prospective study. Am J Health
Promot 1998, 12(4):237-245.
23. Kawakami N, Haratani T, Araki S: Job strain and arterial blood pressure,
serum cholesterol, and smoking as risk factors for coronary heart
disease in Japan. Int Arch Occup Environ Health 1998, 71(6):429-432.
24. Brisson C, Larocque B, Moisan J, Vézina M, Dagenais G: Psychosocial factors
at work, smoking, sedentary behavior, and body mass index: a
prevalence study among 6995 white collar workers. J Occup Environ Med
2000, 42(1):40-46.
25. Otten F, Bosma H, Swinkels H: Job Stress and Smoking in the Dutch
Labour Force. Eur J Public Health 1999, 9:58-61.
26. Niedhammer I, Goldberg M, Leclerc A, David S, Bugel I, Landre M:
Psychosocial work environment and cardiovascular risk factors in an
occupational cohort in France. J Epidemiol Community Health 1998,
52(2):93-100.
27. Lam T, Jiang C, Liu W, Zhang W, He J, Zhu C: Smoking and Exposure to
Occupational Hazards in 8,304 Workers in Guangzhou, China. Occup Med
1996, 46(5):351-355.
28. Gamperiene M, Nygård J, Sandanger I, Wærsted M, Bruusgaard D: The
impact of psychosocial and organizational working conditions on the
mental health of female cleaning personnel in Norway. J Occup Med
Toxicol 2006, 1:24.
29. Elovainio M, Kivimäki M, Steen N, Vahtera J: Job decision latitude,
organizational justice and health: multilevel covariance structure
analysis. Soc Sci Med 2004, 58(9):1659-1669.
30. Androniki P, Elizabeth M, Derek W: Control and role conflict in food
service providers. International Journal of Hospitality Management 2001,
20(2):187-199.
31. Brymer RA, Perrewe PL, Johns TR: Managerial stress in the hotel industry.
International Journal of Hospitality Management 1991, 10(1):47-58.
32. Jeanette N, John W, Jodi L, Michelle M, Ann C, Robert D: Work and Family
Issues in the Hospitality Industry: Perspectives of Entrants, Managers,
and Spouses. Journal of Hospitality & Tourism Research 2007, 31(3):275-298.
33. Walters G, Raybould M: Burnout and perceived organisational support
among front-line hospitality employees. Journal of Hospitality and Tourism
Management 2007, 14(2):144-156.
34. Nebot M, López M, JAriza C, Pérez-Ríos M, Fu M, Schiaffino A, Muñoz G,
Saltó E, Fernández E: Impact of the Spanish smoking law on exposure to
secondhand smoke in offices and hospitality venues: before-and-after
study. Environ Health Perspect 2008, 117(3):344-347.
Li et al. BMC Public Health 2010, 10:37
http://www.biomedcentral.com/1471-2458/10/37
Page 10 of 1135. Cenko C, Pisaniello D, Esterman A: A study of environmental tobacco
smoke in South Australian pubs, clubs and cafes. Int J Environ Health Res
2004, 14(1):3-11.
36. Bolte G, Heitmann D, Kiranoglu M, Schierl R, Diemer J, Koerner W,
Fromme H: Exposure to environmental tobacco smoke in German
restaurants, pubs and discotheques. J Expo Sci Environ Epidemiol 2008,
18(3):262-271.
37. Karasek R, Brisson C, Kawakami N, Houtman I, Bongers P, Amick B: The Job
Content Questionnaire (JCQ): an instrument for internationally
comparative assessments of psychosocial job characteristics. J Occup
Health Psychol 1998, 3(4):322-355.
38. Karasek R: Job content questionnaire and user’s guide Los Angeles, California,
USA: Department of Industrial and Systems Engineering, University of
Southern Los Angeles 1985.
39. Karasek R, Theorell T: Healthy work: stress, productivity, and the reconstruction
of working life New York: Basic Books 1990.
40. Laine S, Gimeno D, Virtanen M, Oksanen T, Vahtera J, Elovainio M,
Koskinen A, Pentti J, Kivimäki M: Job strain as a predictor of disability
pension: the Finnish Public Sector Study. Journal of Epidemiology and
Community Health 2009, 63:24-30.
41. Jung S, Ahn C, Donner A: Evaluation of an adjusted chi-square statistic as
applied to observational studies involving clustered binary data. Statist
Med 2001, 20:2149-2161.
42. Moncayo A, Vaca M, Amorim L, Rodriguez A, Erazo S, Oviedo G, Quinzo I,
Padilla M, Chico M, Lovato R, Gomez E, Barreto M, Cooper P: Impact of
long-term treatment with ivermectin on the prevalence and intensity of
soil-transmitted helminth infections. PLoS Negl Trop Dis 2008, 2(9):e293.
43. Yang G-h, Ma J-m, Liu N, Zhou L-n: Smoking and passive smoking in
Chinese, 2002. Chin J Epidemiol 2005, 26(2):77-83.
44. Yang G, Fan L, Tan J, Qi G, Zhang Y, Samet J, Taylor C, Becker K, Xu J:
Smoking in China: findings of the 1996 National Prevalence Survey.
JAMA 1999, 282(13):1247-1253.
45. Pan Z, Hu D: Multilevel Analysis of Individual and Community Predictors
of Smoking Prevalence and Frequency in China: 1991-2004. Journal of
Public Health Policy 2008, 29:72-85.
46. Ji C: Chinese adolescents’ health related and risk behaviors investigation
general report 2005 Beijing: Peking University Medical Press 2007.
47. Pan Z: Socioeconomic predictors of smoking and smoking frequency in
urban China: evidence of smoking as a social function. Health Promot Int
2004, 19(3):309-315.
48. Gong Y, Koplan J, Feng W, Chen C, Zheng P, Harris J: Cigarette smoking in
China. Prevalence, characteristics, and attitudes in Minhang District.
JAMA 1995, 274(15):1232-1234.
49. Hesketh T, Ding Q, Tomkins A: Smoking among youths in China. Am J
Public Health 2001, 91(10):1653-1655.
50. Harakeh Z, Scholte R, Vermulst A, Vries H, Engels R: Parental factors and
adolescents’ smoking behavior: an extension of The theory of planned
behavior. Prev Med 2004, 39(5):951-961.
51. Kodl M, Mermelstein R: Beyond modeling: parenting practices, parental
smoking history, and adolescent cigarette smoking. Addict Behav 2004,
29(1):17-32.
52. Taylor J, Conard M, Koetting O, Byrne K, Haddock C, Poston W: Saturation
of tobacco smoking models and risk of alcohol and tobacco use among
adolescents. J Adolesc Health 2004, 35(3):190-196.
53. Perrine NE, Aloise-Young PA: The role of self-monitoring in adolescents’
susceptibility to passive peer pressure. Pers Individ Dif 2004,
37(8):1701-1716.
54. Lindström M, Ostergren P: Intermittent and daily smokers: two different
socioeconomic patterns, and diverging influence of social participation.
Tob Control 2001, 10(3):258-266.
55. Lindström M: Psychosocial work conditions, social capital, and daily
smoking: a population based study. Tob Control 2004, 13(3):289-295.
56. Tse J, Flin R, Mearns K: Bus driver well-being review: 50 years of research.
Transportation Research Part F 2006, 9:89-114.
57. Kivimäki M, Vahtera J, Pentti J, Ferrie J: Factors underlying the effect of
organisational downsizing on health of employees: longitudinal cohort
study. BMJ 2000, 320:971-975.
58. Reed D, Lacroix A, Karasek R, Miller D, Maclean C: Occupational strain and
the incidence of coronary heart disease. American Journal of Epidemiology
1989, 129(3):495-502.
59. Greenlund K, Liu K, Knox S, McCreath H, Dyer A, Gardin J: Psychosocial
work characteristics and cardiovascular disease risk factors in young
adults: the cardia study. Social Science & Medicine 1995, 41:717-723.
60. Rosliza A, Manaf M: Smoking Among Young Urban Malaysian Women
and its Risk Factors. Asia-Pacific Journal of Public Health 2008,
20(3):204-213.
61. Virtanen P, Vahtera J, Broms U, Sillanmäki L, Kivimäki M, Koskenvuo M:
Employment trajectory as determinant of change in health-related
lifestyle: the prospective HeSSup study. Eur J Public Health 2008,
18(5):504-508.
62. Bolton K, Rodriguez E: Smoking, drinking and body weight after re-
employment: does unemployment experience and compensation make
a difference?. BMC Public Health 2009, 9:77.
63. Virtanen M, Kivimäki M, Joensuu M, Virtanen P, Elovainio M, Vahtera J:
Temporary employment and health: a review. Int J Epidemiol 2005,
34:610-622.
64. Grønbaek M, Deis A, Sørensen T, Becker U, Borch-Johnsen K, Müller C,
Schnohr P, Jensen G: Influence of sex, age, body mass index, and
smoking on alcohol intake and mortality. BMJ 1994, 308(6924):302-306.
65. Fichtenberg C, Glantz S: Effect of smoke-free workplaces on smoking
behaviour: systematic review. BMJ 2002, 325(7357):188-191.
66. Donner A: Cluster randomisation trials in mental health research. Evid
Based Ment Health 2000, 3:102-103.
67. Smeeth L, Ng E: Intraclass correlation coefficients for cluster randomized
trials in primary care: data from the MRC Trial of the assessment and
Management of Older People in the Community. Control Clin Trials 2002,
23(4):409-421.
68. Campbell M, Grimshaw J, Elbourne D: Intracluster correlation coefficients
in cluster randomized trials: empirical insights into how should they be
reported. BMC Med Res Methodol 2004, 28(4):9.
69. Gulliford M, Ukoumunne O, Chinn S: 1999. Components of variance and
intraclass correlations for the design of community-based surveys and
intervention studies: data from the Health Survey for England. Am J
Epidemiol 1994, 149(9):876-883.
Pre-publication history
The pre-publication history for this paper can be accessed here:http://www.
biomedcentral.com/1471-2458/10/37/prepub
doi:10.1186/1471-2458-10-37
Cite this article as: Li et al.: Patterns of smoking and its association with
psychosocial work conditions among blue-collar and service employees
of hospitality venues in Shenyang, PR China. BMC Public Health 2010
10:37.
Submit your next manuscript to BioMed Central
and take full advantage of: 
• Convenient online submission
• Thorough peer review
• No space constraints or color ﬁgure charges
• Immediate publication on acceptance
• Inclusion in PubMed, CAS, Scopus and Google Scholar
• Research which is freely available for redistribution
Submit your manuscript at 
www.biomedcentral.com/submit
Li et al. BMC Public Health 2010, 10:37
http://www.biomedcentral.com/1471-2458/10/37
Page 11 of 11